


ACKNOWLEDGEMENT 
OF COUNTRY

The Institute for Culture and Society is located in Parramatta, “the place 
where the eel sets down” in Dharug language, along the north bank of 
the Parramatta River. It sits on the traditional lands and waters of the 
Burramattagal people of the Dharug Nation, who have been stewards and 
caretakers of these territories since time immemorial, in what today is 
referred to as Greater Western Sydney, one of the most diverse cultural 
communities in the world and home to the largest number of Indigenous 
Australians in the country. The Institute for Culture and Society 
acknowledges the Dharug, Eora, Dharawal (also referred to as Tharawal) 
and Wiradjuri peoples as traditional custodians and Indigenous 
knowledge-holders, whose storytelling serve as historical record, a form 
of teaching and learning, a way to care for Country, and an expression of 
Indigenous culture and identity.

COVER IMAGE:
Those who came before us.

Background
Early in 2020, two discrete one-day cultural exchange workshops for sta� were hosted by the O�ce of the Pro Vice-Chancellor Aboriginal and 
Torres Strait Islander Education, Strategy and Consultation. As part of these workshops, it was agreed that all participants would be invited to 
contribute to the creation of a piece of original artwork, to enhance their understanding of Country and culture. This activity was co-facilitated 
by artist Allan McKenzie, a Wiradjuri-Gamilaroi man from Gri�th NSW.
 
Early in 2021, after the COVID-19 hiatus, Allan returned to Western to oversee the completion of the artwork. Importantly, the final stage of the 
creation of this artwork was to invite all Indigenous students and sta� to visit the Badanami Centre for Indigenous Education at Parramatta 
South Campus so that they could also contribute. 
 
Well over 120 sta� and students, Indigenous and non-Indigenous, contributed to the painting of this piece of art. It is owned by none, yet owned 









6

STRATEGIC OBJECTIVE ONE

A VIBRANT INDIGENOUS-
INFORMED AND  
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STRATEGIC OBJECTIVE THREE

INDIGENOUS
LEADERSHIP, 
EMPLOYMENT AND 
CAREER DEVELOPMENT

STRATEGIC ACTIONS

01 Attract and recruit Indigenous 
sta� across academic, 
research, professional, and /or 
senior management positions. 

02 Develop an a�rmative action 
employment approach to 
promote the recruitment, 
retention, and career 
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STRATEGIC OBJECTIVE FOUR

CULTURAL VIABILITY 
AND KNOWLEDGE 

STRATEGIC ACTIONS

01  Ensure Acknowledgement of 
Country is performed at the 
start of each formal meeting 
and gathering within the ICS. 

INDICATORS OF SUCCESS (2024–2027)

Acknowledgement of Country (or when appropriate, Welcome 
to Country) performed at the beginning of formal meetings, 
gatherings, and teaching sessions.

02  Develop a page within the 
ICS website foregrounding 
Indigenous sta�, students, 
visitors, research, and events.

Establishment of a dedicated web page on Indigenous research 
showcasing ICS and School-based members’ and partners’ work. 

03  Centre Indigenous culture 
and knowledge in ICS work.




