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INTRODUCTION 
Greater Western Sydney has the largest population of Aboriginal and Torres Strait Islander Peoples in Australia. With respect for Aboriginal 
cultural protocol and out of recognition that its campuses occupy their traditional lands, Western Sydney University continues to acknowledge 
the Darug, Tharawal (also historically referred to as Dharawal), Cabrogal and Wiradjuri peoples and thanks them for their support of its work in 
their lands (Greater Western Sydney and beyond). 

that its1[80.96 44
Q
bn

BT

/F2 11.04 Tf

1 0 0 1 264.86 482.98 Tm

0 g

0 G

[(tha)15(t )-4BT

/F2 11.04 Tf

1 0 0 1g

0 G
2n RODUCTION

their lanQ

 EMC  /P <</MCID 2048(e)42n RODUCTION



5 
 

ENROLMENTS 

Aboriginal and Torres Strait Islander Students Equivalent Full-Time Student Loads (EFTSL) 
The University continues to perform strongly in undergraduate enrolment of Aboriginal and Torres Strait Islander students. Enrolments at 
undergraduate level have trended upwards since 2015 from 407.3 in that year to 475.4 in 2018. 

 
Postgraduate student load has remained relatively constant, though small in total. It is expected that the number Aboriginal and Torres Strait 
Islander Peoples enrolling in postgraduate courses will increase over the next three years due to a restructure of enabling programs and the 
potential engagement of post graduate support officers into Badanami. 

 

From a low base, enabling enrolments have declined significantly. This decline appears to be linked to a broader tailing off of total enrolments 
in enabling programs. 

Table 1: Course Load (EFTSL): Domestic vs Aboriginal and Torres Strait Islander Students, 2015-2018 
Course Load(EFTSL) 2015 2016 2017 2018 

2015 Domestic 2016 Domestic
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Aboriginal and Torres Strait Islander Students (remote and regional) Equivalent Full-Time Student Loads (EFTSL) 





 

Supporting Strategies, Policies and Activities: Aboriginal and Torres Strait Islander Student Access 
Western Sydney University has a number of strategies to improve access to tertiary education for Aboriginal and Torres Strait Islander Peoples. 

 

-2019 was developed in consultation with the secondary school sector. 
The focus of the plan is to increase the educational opportunities and lift the aspirations of Aboriginal and Torres Strait Islander Peoples in 
Greater Western Sydney. It is underpinned by annual Action Plans making Aboriginal and Torres Strait Islander Education a priority. These 

ns, engagement 
and attainment; higher education participation; and career prospects. Aboriginal and Torres Strait Islander programs run in 2018 have resulted 
in positive impacts including: 

 Increased interest in higher education 
 Increased number of secondary students seeing higher education as a viable option 
 Increased motivation to explore tertiary options 
 Increased confidence and personal growth 

 Increased engagement and networking opportunities. 

 

Key Aboriginal and Torres Strait Islander outreach programs targeting school students include: 
 Pathways to Dreaming 
 Heartbeat: Aboriginal and Torres Strait Islander students exploring health and medicine 
 Western Sydney University Rural Aboriginal and Torres Strait Islander Student Visits program. 

 

rait Islander 
students to invite family and friends to experience a day, on campus, in the life of a student. During 2017, the event was launched in 
collaboration with Badanami, with Aboriginal and Torres Strait Islander students, their families and community members, participating in the 



 

Table 5: Aboriginal and Torres Strait Islander Access Program Summary 
 

Program 
Name 

Target audience Outline of Program Outcome 

Aboriginal and 
Torres Strait 
Islander Future 
Students 
Information 
Evenings 

Aimed at Aboriginal and 
Torres Strait Islander 
Prospective students and 
respective parents (both 
current school students 
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  Kurri Kurri High 
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  St Joseph's High 
School  
Aberdeen; 

 Trangie 
Central 
School; 

 Walgett 
Community 
College; 

 Warren 
Central 
School; 

 Wellington High. 

schools; 

 Enhance current Western 
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Pathways 
to 
Dreaming 

This program is open to 
year 8-12 Aboriginal 
and Torres Strait 
Islander students at 
participating schools. 
Year 11 students are 
asked to apply to 
continue in the program 
in senior high school, 
with their applications 
requiring the support of 
their school. 

The program aims to: 

 Encourage Aboriginal and Torres Strait Islander 
school students to complete year 12 and consider 
tertiary study; 

 Raise their awareness of educational and career 
options; 

 Help them to gain skills and confidence; 

 

awareness of Aboriginal and Torres Strait 
Islander culture and barriers in education, and 
give them learning experiences that benefit their 
personal and professional
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  literacy and many more. 

Mentoring. The mentors (university students and 
some alumni) visit the students at school to discuss 
educational goals, exchange news and views and 
assist with the delivery of structured learning 
activities. 
Group projects. The students at each school devise 
and implement a project to benefit to their school or 
community. Projects have an Aboriginal theme. The 
mentors facilitate group sessions where the project is 
designed and developed. At the end of each year 
there is a celebratory event where the group projects 
are showcased. 
As the students reach year 12 they are offered one- 
on-one or small group advice and help in applying for 
university. Students who go on to enrol at WSU are 
given transitional (non-financial) assistance and 
support. 

These stakeholders are very positive about 
the program. 
The program has contributed to teacher 
professional development through teachers 
taking part/observing workshops run by 
academics, elders and other experts. 

Heartbeat Open to Aboriginal and 
Torres Strait Islander 
Students from 
participating schools. In 
2018 the program 
involved students from 
year 3 to year 11. 
Aboriginal and Torres 
Strait Islander Elders 
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  year 4, and then the same students are invited back 
each year for learning experiences that build on 
knowledge gained in earlier years. Activities focus on 
the spectrum of health, medicine and related 
sciences. 
Illustrated educational workbooks linked to all the 

and show bags are provided. There is also a health 
resource booklet for parents. Year 9 students 
undertake an excursion to a Department of Health 
site (in 2018 it was Blacktown Hospital) where they 
hear from Aboriginal health professionals and take 
part in interactive educational workshops linked to 
health industry roles. 
University students enrolled in courses across health, 
medicine and related sciences act as guides and role 
models at events. 
External partners include: 
  Association; 
 Tharawal Aboriginal Medical Service; 
 St John Ambulance (NSW); 
 Western Sydney Local Health District; 
 South-Western Sydney Local Health District. 

Heartbeat has its own website featuring an engaging 

themes and draws significantly upon traditional 
Aboriginal knowledge, particularly in regard to 
sustainability. The site also contains information for 
teachers and parents. It was developed through 

See 
heartbeat.westernsydney.edu.au. 

 

-





 

 

Scholarships 
In 2018, a total of $17,394 was awarded by the university to remote or regional students. This included 3 students from rural and 
remote areas, and 4 undergraduate students. 

 
Table 6: 1a Aboriginal and Torres Strait Islander Scholarships  Breakdown 

Student category Education Costs 
Accommodatio

n Costs 
Reward 

Total/  



 

Western Sydney University has a proud tradition of broadening access to education for the residents of Western Sydney and offers $22 
million in undergraduate scholarships every year. 

 
The University is committed to providing scholarship opportunities to support students who demonstrate academic potential and community 
and leadership skills. The University also supports motivated students from disadvantaged backgrounds to ensure they succeed in their 
studies. 

 
A range of University, donor and Commonwealth funded scholarships were available to Australian Aboriginal and/or Torres Strai

/informationabout/scholarships_home/equity_criteria


 

 

Table 7: Aboriginal and Torres Strait Islander Scholarships, Breakdown 
Scholarship details Government

/ Private/ 
University 

Qty Cost Awarded 
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Total Commencing/Continuing retention rates have increased year on year for 2014-2017. During the 2017-2018 period there had been a 
minor decrease of 0.6% whilst undergraduate Continuing rates showed a slight increase for the same period.  

 
Table 9: Aboriginal and Torres Strait Islander Retention Rates, 2014-2018 

Retained (%) 2014-2015 2015-2016 2016-2017 2017-2018 
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Table 11: TFS Summary: Breakdown - TFS tutors and Approved TFS Contracts issues 2017-2018 
 2017 2018 

No of TFS tutors  66 69 

No of TFS contracts issued  (full year) 241 256 
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 
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appropriate Aboriginal and Torres Strait Islander knowledge embedded within them. 
 

Community Engagement 
 The School of Education works with its Alumni as well as a number of key Aboriginal and Torres Strait Islander networks. The School maintains strong 
partnerships with the public and catholic education sectors and the NSW AECG. The School has initiated a global initiative in partnership with Vancouver 
Island University which provides the opportunity for Aboriginal and Torres Strait Islander students from the Bachelor of Education to undertake an 
overseas professional experience in Canada. The School is also a part of the MURAMA Education Consortium which links Aboriginal and Torres Strait 
Islander students and schools in Western Sydney. In addition to the impact of the Indigenous Graduate Attribute, the following actions address cultural 
competency for staff: 

 Implementation of the Aboriginal and Torres Strait Islander Employment and Engagement Workplace Relations program for staff across the 
University; 

 



30 
 

School of Medicine 
The School of Medicine is proud to see its Aboriginal and Torres Strait Islander graduates moving into their preferred speciality training programs, including 
two undertaking speciality training in Dermatology. 
 
The admission pathway for Aboriginal and Torres Strait Islander students involves panel interviews with academic staff from the School and Badanami and 
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In 2018 a total of fifteen Aboriginal and Torres Strait Islander students transitioned into their chosen field of study at Western Sydney 
University. 

 
Table 14: Commencing Aboriginal and Torres Strait Islander students in College Foundation and Academic Literacy who have transitioned to WSU by 
Year (these students commenced at The College as at May 2018) 

College Course WSU Course Level 
Commencing Year at College 

2012 2013 2014 2015
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Western Sydney University Aboriginal and Torres Strait Islander Cadetship Program 
 combine relevant 

work experience with their course of study. These benefits include: 
 Providing students with the great incentive of earning an income while studying for the duration of their course 

 Providing placements in industry, government and community organisations to give Aboriginal and Torres Strait Islander students 
the opportunity to gain paid, degree-relevant industry experience 

 Enabling students and recent graduates to kick start their careers and open up ongoing and future employment opportunities 
 
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Tutoring for Success Program (TFS) 

TFS is designed to assist Aboriginal and Torres Strait Islander students in their chosen field of study. This program provides individual or group 
tuition with qualified tutors in specific subject areas to meet the academic learning needs of Aboriginal and Torres Strait Islander Students. 
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Graduate Attribute 

The Attribute comprises a set of generic skills and descriptors (see table below). All courses are required to include the Attribute and new 
courses are assessed against it as part of the course approval process. Successful implementation of the Attribute means that Western Sydney 
University graduates will appreciate the cultures of Aboriginal and Torres Strait Islander people and gain skills for working productively in 
Aboriginal and Torres Strait Islander communities. Flow-on benefits include recognition of Aboriginal and Torres Strait Islander knowledge in 
teaching and research programs and improved support for the University's Aboriginal and Torres Strait Islander students from staff and other 
students. 

 
Table 16: Aboriginal and Torres Strait Islander Graduate Attribute 
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Knowledge base Appreciates the culture, experiences and 
achievements of Indigenous Australians, thereby 
encouraging an Australian identity inclusive of 
Indigenous Australians. 

knowledge base is to present the historical facts 
of Aboriginal and Torres Strait Islander peoples of 

 

Communication Communicates ethically and effectively within 
Indigenous Australian contexts. 

Set formative assessments where students can 
demonstrate their communication skills in 
relation to the action for communication in 1 
above. 

Social and 
cultural 

Understands and engages effectively with the culturally 
and socially diverse world in which they live and will 
work. 

Set formative assessments where students can 
demonstrate their communication skills in 
relation to the action for communication in 1 
above. 

Leadership and 
partnership 

Understands the circumstances and needs of 
Indigenous Australians, thereby encouraging 
responsibility in raising the standard of professional 
service delivery to Indigenous Australians: possesses a 
capacity to engage and partner with Indigenous 
Australians. 

Set formative assessment to demonstrate 

professional service delivery to Aboriginal and 
Torres Strait Islander peoples. 
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Supporting Strategies, Policies and Activities: Cultural Competency 
 
Cultural Competency Policy Framework 

-2020, Academic Staff Agreement 2017-2020 and Aboriginal and Torres Strait 
 to ensure the 

University offers a culturally safe and enriching environment. 
 

Professional Staff Agreement 

2017-2020 

Academic Staff Agreement 2017- 

2020 

https://policies.westernsydney.edu.au/download.php?id=402&version=7&associated
https://policies.westernsydney.edu.au/download.php?id=425&version=4&associated
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Part D – Aboriginal and Torres Strait Islander Peoples Employment 

16.1 During the nominal term of this Agreement, the University will: 

(a) increase the employment of Aboriginal and Torres Strait Islander Peoples; and 

(b) increase the development opportunities for Aboriginal and Torres Strait Islander Peoples 

Employees; as part of its commitment to reconciliation with Aboriginal and Torres Strait 

Islander Peoples. 

 

16.2 The University will further develop and implement an Aboriginal and Torres Strait Islander Peoples Employment Strategy 

(Employment Strategy) with the aim of improving the employment and participation of Aboriginal and Torres Strait Islander Peoples at 

all levels of the University, both within the Badanami Centre for Indigenous Education and across the University, through: 

(a) effective measures for recruitment, ongoing professional development, support and retention; 

(b) participation of Aboriginal and Torres Strait Islander Peoples Employees in cultural/ceremonial activities; 

(
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Aboriginal and Torres 

Strait Islander Peoples 

Employment Policy 

Aboriginal and Torres Strait Islander Peoples Employment Policy / Document / Policy DDS 

 

https://policies.westernsydney.edu.au/document/view.current.php?id=261&version=5 

SECTION 4 - PROCEDURES 

(17) The University takes the following actions to achieve the objectives of this policy. 

Aboriginal and Torres Strait Islander Peoples Employment Strategy 

(18) The Aboriginal and Torres Strait Islander Peoples Employment Strategy (the Strategy) outlines the University's objectives, areas of focus 

and implementation plan for Aboriginal and Torres Strait Islander Peoples employment at the University. 

(19) The Strategy promotes the benefits of Aboriginal and Torres Strait Islander Employment and Engagement. The University will promote 

and implement the Strategy, including by: 

a) incorporating the Strategy into its employment policies; 

b) supporting all employees to respect and work within its guiding principles and be culturally capable in University Aboriginal and Torres 

Strait Islander Workplace Relations; and 

c) publishing the Strategy on its website. 

Aboriginal and Torres Strait Islander Employment and Engagement Action Plan 

(20) The Aboriginal and Torres Strait Islander Employment and Engagement Action Plan 2014-2017 is the University's organisational 

framework for achieving current and future strategies. The plan sets out detailed actions, timeframes and performance indicators to achieve 

https://policies.westernsydney.edu.au/document/view.current.php?id=261&version=5


41 
 

a) The Aboriginal and Torres Strait Islander Employment Strategy Consultative Committee, which:  

i. monitors and reviews the implementation of the Aboriginal and Torres Strait Islander Peoples Employment Strategy; and 

ii. is chaired by the Pro Vice-Chancellor Engagement and Aboriginal and Torres Strait Islander Leadership. 

b) The Aboriginal and Torres Strait Islander Elders on Campus who:  

i. provide strategic advice and input into the University's Aboriginal and Torres Strait Islander employment and engagement 

initiatives; 

ii. include external community leaders and University representatives. 

Improving Employment and Career 

(22) To improve the participation rate and employment outcomes of Aboriginal and Torres Strait Islander Peoples, the University will: 

a) develop innovative employment programs to attract and recruit Aboriginal and Torres Strait Islander Peoples to all levels and types 

of employment at the University, including for all identified programs. These programs will include trainee or cadetships, graduate-

entry, early career, middle and senior level programs in professional and academic positions across the University; 

b) develop programs to provide employment opportunities for Aboriginal and Torres Strait Islander Peoples, including transition from 

study to employment or entry into the workforce - such as traineeships, cadetships, career coaching, mentoring and skill 

development workshops; 

c)
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e) Provide targeted orientation programs for Aboriginal and Torres Strait Islander employees; 

f) provide a University-
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p) facilitate and encourage direct involvement of Aboriginal and Torres Strait Islander employees in determining their own career 

strategies, goals and objectives, in consultation with their supervisors; 

q) attribute Aboriginal and Torres Strait Islander Peoples' cultural IP in University goods and services. 
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(29) The University will develop and deliver 



http://www.uws.edu.au/oatsiee/aboriginal_and_torres_strait_islander_employment_and_engagement/about_us/advisory_board
http://www.uws.edu.au/oatsiee/aboriginal_and_torres_strait_islander_employment_and_engagement/action_plan_2014-17
http://www.uws.edu.au/oatsiee/aboriginal_and_torres_strait_islander_employment_and_engagement/action_plan_2014-17
http://www.uws.edu.au/oatsiee/aboriginal_and_torres_strait_islander_employment_and_engagement/action_plan_2014-17
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ABORIGINAL AND TORRES STRAIT ISLANDER EDUCATION STRATEGY 

Aboriginal and Torres 
Strait Islander Education 
Policy 

https://policies.westernsydney.edu.au/document/view.current.php?id=229&version=1 

Section 3 - Policy Statement 

(8) The University will work to establish itself as a site of exemplary practice in Aboriginal and Torres Strait Islander Peoples' education and 
research. 

Principles 

(9) The following principles underpin the University's approach to Aboriginal and Torres Strait Islander Peoples' learning, teaching and research: 

a) A whole-of-University and equitable approach across the student life-cycle; 

b) Accountability of all members of the University, senior staff and educators across Schools, University Research Institutes and Divisions; 

c)  

d) Student retention, completion, growth and success at all levels of education and research; 

e) Recognition and valuing of traditional and contemporary histories, values, languages, culture and knowledge; 

f) Respect and civility among and between staff and students; 

g) Opportunities for engaging in the governance, decision making, planning, delivery and evaluation of education and research; and 

h) Proactive support of students and staff through co-creation, collaboration, consultation and inclusion. 

 

  

https://policies.westernsydney.edu.au/document/view.current.php?id=229&amp;version=1
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Commitments 

(10) The University makes the following commitments in relation to Aboriginal and Torres Strait Islander Peoples' education and research: 

a) Education and research governance:  

i. recognising the right of Aboriginal and Torres Strait Islander Peoples to self­-determination and engagement in decision making 
that impacts on their own lives and maintaining, controlling, protecting and developing their heritage and culture; 

ii. engaging Aboriginal and Torres Strait Islander Peoples to lead and contribute to the direction of education and implementation of 
the University's education and research, including participation on decision making bodies; 

iii. ensuring Aboriginal and Torres Strait Islander education is specifically included in all major strategies and plans;  

iv. acknowledging that a greater understanding and appreciation of Aboriginal and Torres Strait Islander perspectives, knowledges, 
skills, values and contemporary issues will advance our communities; 

v. identifying research that has been designed and conducted in accordance with international and national requirements for 
Aboriginal and Torres Strait Islander peoples; and 

vi. embedding lead practice and collaboration with government and higher education providers to improve support for Aboriginal and 
 

b) Transition to higher education:  

i. enabling Aboriginal and Torres Strait Islander Peoples in urban, regional and remote areas to access, grow and succeed in higher 
education; 

ii. providing University adm2 708.58 467.98 re
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g) Cultural and pastoral support  

i. providing dedicated staff and services to support Aboriginal and Torres Strait Islander students' experience at the University 
through the Badanami Centre for Indigenous Education; 

ii. ensuring the University's campuses and study locations are welcoming, respectful, supportive, non-discriminatory and free of 
harassment for Aboriginal and Torres Strait Islander students and staff, and provide Aboriginal and Torres Strait Islander students 
with study spaces where they feel culturally safe; and 

iii. equipping all University members with critical skills to recognise and counter prejudice in all its forms. 

h) Educational funding  

i. ensuring Aboriginal and Torres Strait Islander government-
success;  

ii. providing other financial support to those who have established Aboriginal and/or Torres Strait Islander status to support thei

h)

 

success; 

 
i.
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ABORIGINAL AND TORRES STRAIT ISLANDER WORKFORCE STRATEGY 
The Director, Office of Aboriginal and Torres Strait Islander Employment and Engagement (OATSIEE) is the first Office of its kind in the tertiary 
education sector. In 2016 OATSIEE moved under the Office of the Pro Vice Chancellor Engagement and Aboriginal and Torres Strait Islander 
Leadership portfolio and is responsible for the provision of quality advice and input to Senior Management within People and Advancement and the 
University's Executive management team, ensuring that the University acts at all times in a manner consistent with relevant legislative 
requirements. The role provides clear, high quality, equitable policies and procedures ensuring effective communication to all staff; assists in 
recruitment to administrative and academic positions across all levels University-
Torres Strait Islander Employment Strategy Consultative Committee, leads the development and implementation of the University's Aboriginal and 
Torres Strait Islander Employment Strategy. OATSIEE works to adjust Western Sydney University employment policies and support structures, and 
provides on-going monitoring of Aboriginal and Torres Strait Islander Employment to manage information in relation to Aboriginal and Torres Strait 
Islander employment, including data analysis and benchmarking against best practice. OATSIEE also conducts research relating to Aboriginal and 
Torres Strait Islander employment issues. 
 

https://policies.westernsydney.edu.au/download.php?id=261&amp;version=4
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d) provide strategic advice to managers and supervisors in the process of recruiting and selecting Aboriginal and Torres Strait Islander 

employees, and managing and supervising Aboriginal and Torres Strait Islander Peoples on traineeships, cadetships or internships, or other 

employment programs, including support in undertaking career development planning, performance and review processes, and reward and 

recognition; 

e) Provide targeted orientation programs for Aboriginal and Torres Strait Islander employees; 

f) provide a University-wide Aboriginal and Torres Strait Islander Peoples workplace relations program giving priority to the delivery of the 

training in units with existing Aboriginal and Torres Strait Islander Peoples; 

g) offer career development programs such as training, education, mentoring, job exchange, and other professional learning initiatives to build 

individual skills and leadership capacity; 

h) work with external partners to develop scholarships and support for work placements; 

i) work to provide research funding for projects with oversight or participation by Aboriginal and Torres Strait Islander employees; 

j) provide other development mechanisms and networks for Aboriginal and Torres Strait Islander employees, including conferences, seminars 

and forums; 

k) create identified positions and provide guidance on how to conduct a targeted recruitment strategy for positions where applicants must be 

an Aboriginal and /or Torres Strait Islander Person. Being an Aboriginal and/or Torres Strait Islander Person is a genuine occupational 

qualification as authorised under Section 14(D) of the NSW Anti-Discrimination Act, 1977 NSW. See section 5 of the Western Sydney 

University Recruitment and Selection policy for further information; 

l) adopt government initiatives that promote increased Aboriginal and Torres Strait Islander employment participation, for example the NSW 

Aboriginal Participation in Construction Policy; 

m) include provision in contracts (for example with construction or maintenance suppliers) for the participation of Aboriginal and Torres Strait 

Islander Peoples in the relevant workforce; 

n) undertake an annual review of the numbers of Aboriginal and Torres Strait Islander employees compared to the target and assess progress 

and development of further measures to assist in exceeding the target; 

o) provide an environment where Aboriginal and Torres Strait Islander employees are encouraged to achieve their full potential; 
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Aboriginal and Torres Strait Islander Employment Reporting and Monitoring 
OATSIEE provides regular reports on employment metrics to Divisions, Schools and Institutes via the Office of Quality and Performance. 
Tracking performance against the strategy is the responsibility of the Office of the Pro Vice-Chancellor Engagement and Pro Vice-Chancellor 

 objectives. An 
evaluation of the cost effectiveness of transitioning to employment programs was completed in December 2016 
https://www.westernsydney.edu.au/oatsiee/aboriginal_and_torres_strait_islander_employment_and_engagement/transition_to_employment. 

 
OATSIEE Action Plan 

This action plan reflects the Western Sydney University commitment to have Aboriginal and Torres Strait Islander staffing levels which reflect 
mes for Aboriginal and 

Torres Strait Islander people in higher education; 2.5% as per the OATSIEE Action Plan launched by the Vice Chancellor in 2015. 
http://www.uws.edu.au/oatsiee/aboriginal_and_torres_strait_islander_employment_and_engagement/action_plan_2014-17 

 
 as transition to 

employment, which includes Aboriginal and Torres Strait Islander Traineeships and Cadetships, evaluated at 98% retention rates. 
In summary, this University-wide Action Plan focuses on six objectives. 

Objective 1: Increase the participation rate and employment outcomes of Aboriginal and Torres Strait Islander People across all levels of 
Western Sydney University. 

Objective 2: Ensure the University has the ability to meet the needs of Aboriginal and Torres Strait Islander People as an 'Employer of 
Choice'. 

Objective 3: Develop leading strategies and help shape the national agenda in Aboriginal and Torres Strait Islander People Employment and 
Engagement. 

Objective 4: Redress, through affirmative action in employment, the past disadvantages experienced by Aboriginal and Torres Strait Islander 
People. 

Objective 5: Create a work environment that is free from discrimination, promotes an understanding of Aboriginal and Torres Strait Islander 
culture, and is culturally respectful and inclusive. 

Objective 6: Build and develop a positive working relationship with the community and relevant stakeholders to ensure the improvement of 
employment outcomes for Aboriginal and Torres Strait Islander People. 

Staff numbers are reported each year at census date 31 March by the Office of Quality and Performance and vetted by Office of Aboriginal and 
tees. 

Enterprise Agreements. 

/oatsiee/aboriginal_and_torres_strait_islander_employment_and_engagement/transition_to_employment
http://www.uws.edu.au/oatsiee/aboriginal_and_torres_strait_islander_employment_and_engagement/action_plan_2014-17
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https://www.uws.edu.au/people_and_culture/opc/uws_enterprise_agreements
/__data/assets/pdf_file/0004/844672/BRND1582_Securing_Success_Strategic_Plan_2015-2020_v05.pdf






 

  
Translational Health 
Research Institute 

Translational Health 
Research Institute 

  1   1 

Research and 
Innovation Division 

Total 
      5   5 

School of Business 
Human Resources and 
Management 

Human Resources and 
Management (SoBus) 

1     1 

School of Business 
Total 

    1     1 

School of Education 
Dean's Unit - School of 
Education 

Dean's Unit - School of 
Education 

1 1   2 

  Primary Education Primary Education (SoE) 1     1 

  
Research and Higher 
Degree 

Research and Higher 
Degree (SoE) 

1     1 

School of Education 
Total 

    3 1   4 

School of Law School of Law 



 

School of Social 
Sciences and 

Psychology Total 
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Table 19: Current 2018 Membership, FPGM (to be reviewed annually) 
Role Name Duration of Service 

Pro Vice-Chancellor Engagement, Pro Vice-Chancellor 
Aboriginal and Torres Strait Islander Leadership 

Professor Lisa Jackson Pulver 2018 June 2018 

Director, Office of Aboriginal and Torres Strait 
Islander Employment and Engagement 

Melissa Williams 2018  June 2018 

Director, Badanami Centre for Aboriginal and Torres 
Strait Islander Education 

Fiona Towney September 2018 -Current 

Executive Officer, Office of the PVC Engagement, PVC 
Aboriginal and Torres Strait Islander Leadership 

Zeita Davis 2018 - Current 

 

Participation of Aboriginal and Torres Strait Islander Peoples in University Committees 
The exact number of Aboriginal and Torres Strait Islander people involved in all Western Sydney University decision-making processes cannot 
be quantified as it includes a wide range of committees, such as selection committees, where records are not kept. However, the known 
involvement in key decision-making committees is presented in the table below. 

 

Table 20: Aboriginal and Torres Strait Islander Participation in University Committees, 2017 
Senior University Boards/Committees Aboriginal and Torres Strait 

Islander members 

Western Sydney University Board of Trustees 1 

Western Sydney University Aboriginal and Torres Strait Islander Advisory Council to the Board of Trustees 7 

Western Sydney University Aboriginal and Torres Strait Islander Employment and Engagement Advisory 
Board 

21 

Executive Committee 1 

Western Sydney University Senior Management Forums 2 

Badanami Academic Committee (BAC) 8 

Alternative Entry Coordinating Committee (AECC) 7 
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Academic Senate 1 

http://www.uws.edu.au/__data/assets/pdf_file/0020/17255/Indigenous_Advisory_Council_Terms.pdf
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The Advisory Board has Western Sydney University members and respected external Aboriginal and Torres Strait Islander Elders and leaders. 

http://www.uws.edu.au/oatsiee/aboriginal_and_torres_strait_islander_employment_and_engagement/action_plan_2014-17 

Elders on Campus Advisory Group 
The Elders on Campus Advisory Group is supported by the Office of Aboriginal and Torres Strait Islander Employment and Engagement. The 
Elders Advisory Group: 

 Provides Western Sydney University with a link to the Aboriginal and Torres Strait Islander communities beginning with Greater Western 
Sydney 

 Provides cadets, trainees and staff of the University of Western Sydney with access and cultural mentoring from Elders across the six 
campuses in Greater Western Sydney 

 Provides strategic advice and input into the University's Aboriginal and Torres Strait Islander Employment and Engagement initiatives. 
 

The Five Critical Components of the Elders on Campus Program include: 
1. Leadership  attend and participate in engagement meetings and events 
2. Mentoring  the provision of cultural support and safety 

3. Aboriginal and Torres Strait Islander Workplace Relations  passing on knowledge through storytelling, demonstrations, workshops 
4. Advisory Board participation  in meetings and other significant events 
5. Research and teaching  advisory capacity with the potential to develop into projects. 

 
The Elders on Campus attended 100 engagement appointments across three Institutes, six Schools, three Divisions and five community events. 

http://www.uws.edu.au/oatsiee/aboriginal_and_torres_strait_islander_employment_and_engagement/elders_on_campus 

Aboriginal and Torres Strait Islander Leadership 
In January 2016, Western Sydney University appointed the first Pro Vice-Chancellor Engagement and Aboriginal and Torres Strait Islander 
Leadership in the tertiary education sector. This appointment placed Aboriginal and Torres Strait Islander Leadership firmly on the table 
at the executive level. The role has a senior executive portfolio in Aboriginal and Torres Strait Islander Leadership to provide overall 
direction in related employment, educational experiences, and research and engagement initiatives across the University.  
 

Since the departure of the Pro Vice-Chancellor Aboriginal and Torres Strait Islander Leadership in 2018 the University has adjusted the 
role to focus on the educational outcomes of Aboriginal and Torres Strait Islander People.04 Tf
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Director of Badanami 

 
The Director is responsible for the effective planning and implementation of a range of services to support Aboriginal and Torres Strait 
Islander student success. The Director provides advice and leadership in the area of Aboriginal and Torres Strait Islander peoples academic 

mpliance with legislative, funding contracts and reporting on Aboriginal and Torres Strait 
Islander student retention and completion. 
 
Reporting to the Pro Vice-Chancellor Aboriginal and Torres Strait Islander Education, Strategy and Consultation, the Director is a member of 

slander education 
services to enable a positive and productive student experience for Aboriginal and Torres Strait Islander peoples. 
 

Badanami Centre Co-ordinator (position upgraded to Director of Badanami during 2018) 
This position is responsible for managing the administrative functions of the five Badanami Centres on Western Sydney University campuses 
and providing leadership for the professional support staff and students of the Centre. In addition, the position manages the government 
funded Tutorial for Success (TFS) and Away from Base (AFB) programs. The Badanami Centre Co-ordinator fosters strong relationships and 
partnerships with Schools and support areas of the University in order to deliver high quality, culturally appropriate support for Aboriginal and 
Torres Strait Islander students across all campuses. In April 2018, this position was reviewed and replaced by the Director of Badanami role 
which commenced in June 2018. 

 

Manager for Indigenous Outreach 
This position is responsible for University outreach efforts to schools and community aimed at increasing the awareness and aspirations of 
Aboriginal and Torres Strait Islander People to attend university and to enrol at Western Sydney University. The Manager is a member of 
various advisory groups relevant to Aboriginal and Torres Strait Islander access, participation and retention. 

 
Indigenous Program Officer 
The Indigenous Program Officer (IPO) in the School of Medicine is a member of the School of Medicine Indigenous Committee and various 
advisory committees regarding Indigenous medical students and health advisory committees. 

 

Senior Research Fellow 
Reporting to the Director of the Health Research Institute (THRI), the position is responsible for Aboriginal Health and Wellbeing Research in 
the school of Medicine (under the funding arrangement with the Sydney Partnership for Health, Education, Research and Enterprise/SPHERE) 
and its associated research institute. 

 

Director of Academic Program 
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Reporting to the Dean of Education, the position is responsible for the development and delivery of the Bachelor of Education (Primary)  
Aboriginal and Torres Strait Islander Education. 
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6a Statement by the Indigenous Governance Mechanism 
 

The new ISSP guidelines were discussed at the Western Sydney University Elders on Campus Advisory Committee meeting after its official 
launch in April 2017. The First Peoples Governance Mechanism (FPGM) was established and the first meeting scheduled to take place early 
2018. 

 
The 2017 performance report proved an opportunity to identify capabilities and gaps in Western Sydney Universities ability to monitor, track 
and report against ISSP fund allocations. During 2018, discussions continued to improve the operational and decision making capabilities 
relating to the allocation and reporting of ISSP funding. 
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APPENDIX 

Table 20: Major Activity and Funding Summary 
 


